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MEMORANDUM JO THE MIDDLEBURY COLLEGE COMMUNITY 


In the Spring of 1988, the Special Committee on 
Attitudes Toward Gender was created to review and report 
on attitudes and behavior on campus concerning issues of 
gender. The Committee's final report which was shared 
with the Board of Trustees this past weekend 1s attached 
for your review 


I hope thie report will be viewed ae the basis for 
discuarion and action. But most importantly the report 
can provide a useful context for change. 


During the week following Spring break, the 
Comittee plans Lo offer a series of worksliope to 
encauzage comunity discussion, These will be announced 
in the Campus and Nidd Points 


The report raises and addresses some very sensitive 
Loses and T commend the Comittee for its thoughtful 
and careful review of the subject. There will no doubt 
be a great deal of discussion on campus concerning thir 
report. Ny hope is that all members of our community 
will work toward making the discussion a constructive 
and educational procese 


Finat Report Special Committee 


on Attitudes 
Towards Gender 


Middlebury College 


"The Special Commies on Auitues Towards Gender delivers this 
report to the President of Middlebury College. The report repre- 
sents the efforts of the seven comumitcee members from Septernt 
1984 to Murch 1990, The committee recognizes that fow private 
colleges have been willing to take the bold and progressive step of 
self-sorutiny regarding gender issues, We thank the President for 
the confidence he has placod in us to undertake this sensitive 
project, We thank the community for its openness and wilingacss 
to share with us personal experiences, perceptions and feclings. It 
is our hope that this document coniibutes to our understanding oF 
these relationships and, in an environment of vontinwed openness, 
provides some guidelines for making uur campus more cumfori- 
able forall members of the community. 


Members of the Special Committee 
on Attitudes Towards Gender: 
Porter Ball '89 

Jim Hackert "89 

Diana Henderson 

Brian Kenyon 89 

Yonna McShane 

Maggie O'Brien (chair) 

Toh Osborne, 
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Prologue 
— 


he Committee on Attitudes Towards Gender was ap- 

potted în the Fall of 1988 by Presidemt Robison, in the 

aftermath of an incident at Middlebury College in 

which a mutilated female mannequin wns suspended 
‘rom the balcony of a feauemity house dusing a Spring party. The 
incident crested a publiv-optsry which ensued faroughout fhe Fiial- 
‘weeks of the 1987-88 academic semester. After heated debate snd 
discussion, tie Community Council recommended to the President 
a course for disciplinary action agaias\ the fraternity and an educa 
sional program for members, as well as a broader request for ths 
review of the status of women on campus. President Robison 
adopted the recommendations of the Community Couneil in total 
seo began immediately to plan for the formation nf a committee ir 
review the status of women and, o stndy more broadly, the status 
of gender on carapus, 


‘The Committee inchuded three students, Porter Batl, Brian Kenyon 
and Jim Hackett, three faculty, myself, Bob Osbome and Diana 
Henderson, and Yonna McShane, Assistant Director of the Coun- 
seling Center and Health Educator, Our charge from President 
Robison was “to develop reconumendations as to how the College 
vornmunity should continue in fature years t educate people about 
resitutes towards gender.” ‘The appointment of this Cormiuee in 
the year preceding the ten year eaccreditarion review, and its work 
during this year, serve as an important part of our overall eval 
ation. We have laken partin cheoaicling our overall social health 
as a liberal arts college, which is particularly informative in the 
decade of the nineties, 


‘The Committee met weekly throughuut the Fal, talking for one w 
two Hours with members of the College community, including: 
John Emerson, Dean ofthe College and Frank Kellcy, Director c€ 
Residential Life (subject: fraternities and the defiling of the 
raanncquin); Sallie Sheldon, Assistant Profossor of Biology (sub- 
Jct: male and female concepts in biology); Marc Reiss, Associate 
Professor of Psychology (subject: atiiudes vs. behaviors); Erica 
Olsen, Editor of Wumyn (subject; Womyn and the Women’s 
Union); and Brett Millicr, Assistant Professor of Ameriean Liseri- 
ture and Civilization (subject: Women’s Studies). 1a January and 
Tehruary of 1989, ve eo-spansrmed four community presemations 
addressing issues of gender: 1) a showing of the film “Srale Roles 
and Tight Bons: Images of Men in Advertising,” 2) “Rethinking 
the Male Undergraduate Experience,” a seminar by Rocco Capraro 
and Alan Berkowicz, Hobart College: 3) “Jazzy Quiles: An Afro- 
ccentrie View af Womanhood,” a lecture by Deborah King, Part- 
‘mouth College; and 4) “Sexual Harussment and the Work Place,” a 


lecture by Midge Wilson, DePaul University (subject; sexism in 
academe). Exch of our guests also cugaged willingly in lively 
debute with our commie. We grew considerably from these 
interactions. 


Throughout the Spring of 1989, the Committee was involved ia the 
preparation, distribution and evaluation of surveys designed 10 
collect frora students, faculey and staf information on issues 
lating to gender atiedes and behaviors at Middlebury Colloge. 
The survey closely parallels, with permission, a survey use at thie 
University of Virginia by a similar taskforce evaluating the sistos 
of woren. 1a particaiar, several questions were designed 10 
celncate the respondents sbout sexual harassment aned gender dis- 
crisination, which is practiced largely against women, Based on 
information the Commitee had gained ehroughont the fell, t was 
recopaized that on our campus (00, gender discrimination and 
sexual harassment most frequently are directed against women, 
Our choice to focus several questions of the survey on women’s 
isses ungered some members ofthe community, a few oF whom 
chose to express hostilicy towards Bob Oshome and in anonymous 
hostile comments on the survey. The Commitee regrets that there 
exists such hostility within che comamusty towards women's 
issues. The extent of “backlash statements provided on the 
zetumed surveys drew our attention and demonstrated for us the 
pervasive tolerance of gender discrimnination oa campus, partico- 
Tarly es directed against women. 


‘The returned surveys contain commentaries which are moving, 
cconceming ae perhups the most educational of atl of the informa- 
tion received by this committee, ‘This report contains excerpts of 
such material provided alongside the text, The quantitlive deta 
which are presented and most of the quoted commentary concained 
within this report were gbtxined froma information provided snnny- 
mously on the retumed surveys. In the cud, the written survey 
Information served io confirm the Commitze’s infoemal conclu 
sions which were shaped ftom our open discussions with members 
fhe convounity: thar sexism and gender issnes are ubiquitous 
problems which affect and involve al! sogments of our communi 
‘The students, the staf, the administration and the faculty are 
impacted both professionally and personally, and that in tum, 
affects the educational process and mission of this college. 


Any committe undertaking a sensitive assignmont tke this devel- 
‘ops its own personality, and this one was no exception, Most oF us 
came ro the Committee with a lor 1 kiam, Much of our discourse 
was frustrating and controversial. The analysis, while enriching, 


‘es unsettling forall of us as we were compelled to dea! with our 
own gender biases 1 sharo with you what was shared with me, 
from owo committee members: 


“The commintee then hos raised [ouri awareness as well 
Bocause students who were not already involved with ihis 
Issue on campus were selected for the committee this 
asaueness raising has begun and has been very beneficial, 
‘One of the most important things that this committee can 
dois to sot up a system whieh will cducue the suden body 
here at Middlebury in much the same way that [we} buve 
Treen eduated. I know that my thinking on the matter has 
changed considerably, Whether my acions show this or not 
is another matter, No committee can pretend w have the 
ability to change the actions of a community. The most it 
‘a do is to educate the community 


“I believe that everyone is expericacing pain, everyone is 
hurting in one way or another. Because of this fact no 
decent human being - and I believe that Middlebury admits 
decent human beings - wants ta soe another suffer or 
grieve. Any programas which the College employs to 
educate its student body, Faculty and staff should at least 
begia with this basic premise about buman nature. Not 
doing so gives the male population the sense of being 
scolded and only serves to polarize the community. There 
is obviously a need for educational progeams, but they 
should be earefil not to alienate men.” 


‘With all of our disagreements, we did respect each oiher as indi 
‘viduals an showed our consideration for exch oiher inrooghout 
‘our experience. I thank each of you as a member of this committee 
for your humaneness, setting a tone which Thope wilt be assumed 
by our community as it reads and discusses this document. 


Muggic O'Brien, Chair 
Special Commillen on Attitudes Towards Gender 
‘March 15, 1990 


Introduction 
— 


“Today le closs many 
lass members, boih mete 
‘aud female, reacted distin 
ily 1o the feminist opine 
(erp weel grounded) of 
another stent dwing a 
itor discussion” 


ferai freshman 


“Tha yanerat aimas- 
phere rents women super 
lat and ands 10 wrom tom, 
as objects, However, there ix 
large percentage of “ene 
Hyhtered” students who ore 
sruggiing agains i" 
smato freshman 


A codomicatty ihe 
statas of women is goud. 
Thay are taker seriously by 
fly am equal so men. 
Soctay, hough, women are 
si seeond elas etiam." 


female senior 


rhea ihe women’s movement began, one of lis 

‘euvial discoveries besame a slogan: “the personal 

is political” Twenty years of social change and 

sludy have confirmed this assertion, but they also 
allow us to avoid the over-siouplifications that often accompany it 
‘The personal has political valences, in the sense that our society 
(and campas community) plays a major role in shaping oor ideas 
ofthe good, The desirable andl the naturals but society does not 
simply determine or reduce our responses as IC we were predictable 
Pavlovisn dogs. The study of gender and its social applications is 
therefore a complicated matter and has prompted scholars and 
social reformers atike to examine their terms and make a more 
careful distinction. Euch and cvery personal experience can not 
simply be reduced to an example of societat inequity or bias. Each 
‘dividual does nox represent his or her entire gender er its «ortal 
roles at every moment; a single man doos not represcat “men” any 
more rhan a single woman represents “women.” Thus, a young 
tman ina classroom should not be lahelled the “oppressor” bezwuse 
‘of age-old patiarchal systems, nor should a young woman be fit 
into a preconceived and unauractive siereovy pe If she calis herself 
a “feminis! (Accurding to Webster's Dictionary, “feminism” iy 
“the theory of the political, coonomic. and social equality of the 
sexes” this dors not seem to be ihe definition most commonly 
assamed a Middlebury),” We could nll benefit by being more 
careful and considera in distinguishing individuals from the 
social system of which they are part, even ag we recognize the oon- 
estion between our society and ourselves. 


fal one were to gain by recognizing gender's social applications 
‘were anger and pain, we might well Lura our hacks on the matter 
(even if ts seems to some “bad faith”, ang makes subsequent as- 
sertions of an inclusive community ring hollow). Ia faci, however, 
such recognition af gender’s general sacial application—coupled 
‘with the desire to redress systematic inequities has prompted 
enough exciting, postive change on other campuses that we can 
‘counter fexr with optimism and doom-saying with evidence. BY 
studying issues of gender with some intellect remove, and by 
setting up socia structures where differences can be expressed 
safely and non-conftontationully, we can work to create a more 
diverse but no less solid sense of commonity. Honest tecogeition 
of ditference may lead not to opposing “camps,” but instead to a 
‘more individualistic and friendly campus. 


Increasingly, environmental, political and moral problems are 
being cied as reasons w rethink our culms assumptions and look 
for alternatives to re-value the “other.” Re-valuing the “feri- 


“Before athe uproar 
but sezim at Mitdohury, 
women were not ated 
owe upon tu aay. 
However, the feminim 
movement has creareda 
ener ant fended 
reting unong the make 
members of Mldsiebary. 
Before, 1 dd vot witness any 
of teve feelings. 


mate sophomore 


nine,” as traditionally stereotyped, has been one example ofthis 
search, Otters wish to challenge the stereotypes, allowing persons 
of both genders access tn full range of etiuades and mits, ao 
longer labelled “feminine” or “masculine,” but rather “human.” 
‘This avoids what some see as the inevitable hierarchy our minds 
creaue when Laced with binary oppositions (eg. in pairs like 

“yetivepassive," “sun/moon,” “eulbure/nature,” “day/night” “orm? 
mauer,” the First wrm Lends to he viewed as dominant or the acem, 
not merely diffesent). More immediately, this allows us as indi- 
viduals to express oumselves more diversely and with less worry 
about fitting limited stereotypes. 


In discussing sx roles, men and women have equal gains to make 
by recognizing the socialized compouenc of gender identity: not 
only could both en und women weur pink and blue clothes 
‘without fear, but men vould express tenderness, feer and sensitivity 
without being labelled “wimps,” “effeminate” or “weuk,” whereas 
women could assert their intelligence, strength and anger without 
being dubbed “emasculating”, “strident” or “shrill” People may, 
în fact, find that they share many feclings and worries regardless o 
gender, and on the basis of more profound finks, make friends 
regardlzss of sex. The range of fenuale-mele relationships, in other 
‘word, can he enlarged along with the rangs of acoepuble non- 
gendered behavior, 


‘This is the opinion of the Gender Committee, which began its 
assigoment wiih the gallant aotion that we skoul seete to ander 
stand what gendor uisitdes and behaviors exist within the Middle- 
bury College community then, subsequently, evaluate these. We 
realized quickly that confusion and mistrust obfuscate much of 
what we might otherwise know already. The understanding bas 
‘ken longer than we expected, beginning with informat mectings 
and discussions, readings of the literature that describes campas 
gender issues, more comprehensive discussions within the commu- 
sity in formal presentations by tnviled lecturers and finally with 
the survey distributed tn individosl sudemts, sta and facnley in the 
Spring of 1989? 


“The latter provide for us a ponicularly poignant and personat 
glimpse of the private lives of the members of our comunity. In 
‘aur presentation below, we have included anonymous conmneatury 
which provides a disturbing group portrait. We urge the comma 
nity commit itself to resolving the gender-relmed problems 
herein represented and to provide 2 more supportive environment 
forall, 


T, Attitudes and 
Behaviors of 
Students Towards 
Gender 


ST beleve hare 
pervasive negative anitude 
‘and teek of respect Jor 
omen on dhis campus Ry 
women F am referring a 
female students, atihough 
they are generally eaed and 
viewed as yir PU atmi T 
find be tre nomen? 
akward ase mpl, 
especialy when referring w 
a specifie studens, but ‘gr? 
is ao bener, And ihe term 
“opacs” Ès certainly atthe 
answer, though oft used. 
Many of my male acqaalor 
tances cisz on referring w 
‘women in this manner an 
consamty tatt to and about 
them in an extromety 
negative an ufesive 
manner. This brends vr 
‘laforces negasiecatrutes 
women towans tkam- 
sates end oiher women ard 


a tack of respect weit, Ue 


Mdicbury Cotlege stadents soe greater gender issue 

inequities in the social sphere than the academie. 

Masiy Students shared experiences of harassment and 

ridicule and expressed Feelings of being pressured 1o 
“tin” toa stereotyped role as a resut of their gender. Most stu- 
dems don’t like these roles, they report. Most students recognice 
ampus sttitues and behaviors towards gender as systemi in 
nature and not peculiar to our campus. And many students actively 
seek an whernutive to these traditional tale and female student. 
roles. Gender issues, particularly role sreveonyping, are recognized 
as a Significant impediment t healthy student relationships and to 
personal growth, Most sndents welcome the involvement of the 
faculty and staff in seeking to allevinte negative influences within 
the socialization process. Despite the challenge of changing an 
Sndividual’s socialization and background, students expressed an 
interest in creating an environment in which gender-free behavior 
is encouraged and reinforced. This section of the report, prepared. 
‘by the student subscetion of the Committe, emphasizes several 
areas Which warrant particular attention hecanse of thet repeated 
representation, by students, as “problem arcas.” The concepts aro 
presented first in the guise of current social language, a language 
through which students divulge much with the usc of a fow ro- 
peated phrases. The subjects of parties, dining halls and athletics 
‘were also defined by, and are herein shared and deseribed by, 
fellow studeats. The text represents a distillation of opinions 
gained from students chrough informal conversation 


Social Language 

Students at Middlebury recognize many forms of social intimida- 
tion, but none more idemifably than the phrases and slung expres- 
sions which are puzzling to outsiders but quite meaningfol to 
campus insiders. Smideots were asked during informal discussions 
to relate the ways in which pender discannfon is perpstnated, Four 
commonly reported expressions embrace the issne: 


19 “its just a joke” 

“The most often cited fora of harassment, by both men and women, 
is the common joke, Students asked about such jokes reported thar 
they were not offending anyone, and some male students were 
quite belligerent about this. Few students took seriously the impli- 
vation that to joke at an individual or a gioup's expense is exactly 
iat: at their expense. Students were uncomfortable with wur 
approach that to tell a joke, to find humor in another person’s 
being, is to suspend your sympathy for hat person's feclings. 
Students agreed that jokes hurt bat, because they are so common, it 
is assumed thar they show be sveepted along with the atinudes 
which they embody, Students agreed that the telling of a racist 


fortunately, within sucka 
rmework and on te Sad 
campus at large, itis 
Aiea for one parson to 
Astnf ol even acknowledge 
the probem and then te 
emo themselves fram tor 
du anything abou it The 
currant fraternity ste 
partner fotos nod 
_perpeccgtes thi stvaton. 
The probiem is aep-sete. 
Hope, with he hotp of 
‘Ainge Hike the Comme oa 
Attitudes variante nse, 
‘the awareness wil fowls 
grow and perhaps begn w 
setve the protem." 
Femmie juniar 


joke, however benign, condones racism, But students du not 
recognize that sexist jokes condone sexism, 


2) “Girls don’t pay” 

While in the classroom, most students feel that they are taken 
seriously by their professors, atleast, if not their peers, There were, 
‘however, female students who indicated otherwise, Tn social 
Situicions, mumy women vf Middlebury reported difficulty in being. 
taken seriously as adults, Several women said that comments such 
as “girts don’t pay” relegate women 1o the role of dependent and 
Protected. Women who were interviewed insisted hat they do not 
ome to Middlebury to “find a good man.” Yet women are fre- 
quently confronted with comments insinuating thut they are here 
for a “Mrs,” degree? The consensus was ihat, by assuming a 
woman cannot be un equal in n relationship, demeaning and dis- 
trustful gender relations develop. 


3) “No Fat Chicks” 

Studenis claim ihat double standards al Middlebury are rampant. 
Ifa man cats a lot, he’s a “growing boy.” with « “healthy appetite." 
Ta woman eals n lot, she’s a “cow,” and she'd better watch her 
weight, Farthormore, if a man drinks a lot, he’s “oct.” he’s 
“taacho.” A drank man is “jost having a good time” TF a woman 
drinks alt, she's a “slug,” a "lush." A drank woman is “out for a 
ood time — anybody's good time.” The “No Far Chicks” caich- 
all is demeaning for both sexes in that it perpetuates the shallow 
“beautiful people” image of Middlebury, boc it is particularly 
demeaning md dsonaging tu women, Women admit that his 
pressure to be thin contributes to the ancrexia and bulienia cases on 
campus. N also contributes to the overall feeling of discomfort 
experienced by many students, especially in the ining halls, 
‘wherein many studenis claim they are being examined as they walk 
wit their ways so a table, Thy lesson again is how discounting, 
intrusive and dehumanizing this level af objectification really is. 


4.) “Stop whining, please” 

(One of the most damaging alludes on campus is the assumprion 
thar nothing is wrong, Many students vehemendy provest chat na- 
gender issues are present at Middlebury, and thac everything would 
just be rosy if the feminists and homosexuals would just shut up, 
Bor the number of scudents who reported sexual harassment, Wio 
udit to harassing others, who have felt discriminated against ur 
abused, who have been rudely ogted at in the dining halls, suggest 
that uot all students are in agreement. ‘There appear to be signifi- 


‘Some guys don't 
rela tha sent jokes and 
“feminist ating? 04 
Penns. 

female sentar 


“tentche DE. 
ucide” evidence of 
osuti or at Tensta jate at 
see expense of women?" 
female sophomore 


“I witnessed only 
seria jokes, However, only 
goad fun. T dont heien 
her is anything behind 
them” 


mule junior 


“Malos in a group 
tendo Tough knowingly’ 
When a woman mias 10 
tontribwe wa 


amate sentor 


Women at this eollege 
are to be prety, cute and of 
moderate Intatigenee a be 
‘cepted Sten ech aver- 
weights umauractive, and bw- 
settyene women, Are thev 
afraid of competition?” 


female ution 


‘vont gender problems at Middlebury, and though it is not always 
sckuowledged, the topic arouses an emotional response from most 
Students, The level of denial and Tack of awareness on this campus 
aze of concern. 3 


‘Overall, many women fee! that men on campus expoct passivity 
ful deference (rom thera, and that they are met with hostility and 
anger when they assert themselves, 


Parties 

“As a fraternity member I can understand the argument that a 
large par of the social ife is male dominated. F would he tatimt- 
dated if F were a woman at a fraternity pary." 


“I can's tell you how many times I have walked past fraternity 
houses and heard comments about what! am wearing, my body 
or ry sexual ability în bed.” 


“How can a fraternity possibly provide an atmosphere of equality 
cata party when women have to plead and grovel for tickers? 
When brothers man the door, tend the bar, and fean up against the 
wali and stare at you?” 

-sophomore woman 


For many students, the concept of party is synonymous with 
Itemities. Many students expressed strong emotions against the 
party system dominated by fistemities. The environment of male 
‘dominance provided by fraternities, especially when accompanied 
by alcohol, encourages negative male tole plying, Emering a 
fraternicy house to attend a party can he a very intenidating experi- 
‘ence, Tadeed, simply walking past a fraternity house can be 
intinddatng, 


"A female friend of mine recently old me that she had been 
flashed the night before ar a pany. Apparenity a group af males 
surrounded her and one of them flashed her, The incident dis 
Busted her more than i frightened her, She never reported it." 


ters etree Ss rem nanan fae 


Ee rere ee aera 


“Sexist comments are 


expects frogront when 


wating or dtacusstug 


women’ spares: 


female or 


“frek has women's 


snort af the college are 


dejinitežy neat second 


las ve experienced this 


with tas amoun af press 


‘overage, suppor from the 
cotege commits and male 


thts tases.” 
-fonte sophomore 


‘Most students recognize ihat fraternities offer a service in their 
parties that the College docs nor provide, In many conversations, 
the themes of parties and Fraternlies were used interchangeably. 


“Taam a bit suspictous of a questionnaire on gender cncnades thai 
ends on a ‘fraternity’ nate. Am F correct that the faculty wants frats 
ome away with? If so, whan else will there be? Brews and The 
Rosebud are gone, Mr. Up's and Amigos are the onty places in 
waulking distance so hang out and have a beer. No, F do not ‘pre- 
smote’ frais 1 think they encourage elitist and frequently loathsome 
behavtor. They seem io inspire a digression in hehunstoral star- 
dards in muny oases. Trouble is, alcohol and snacks are needed 
(Please don't remind me of ths bole in the basement of the SDU). 
A student union, please, open fate.” 


‘The Dining Halis 
“As afreshmanmy JC. told us thut Practor wos a scam seene and 
that we should always y to loak nice when we went te dinner 


“I foel as if everyone is staring, and analyzing my body, what Pm 
eating" 
-sophomore woma 


“A lot of times 4 sit with my friends and we comment on girls as 
they walk by — make jokes, thar sort of thing. 1 guess F'd be hu- 
miliared if were a girl” 


Both men and women seem to Teel that the dining halls, espocially 
Uppor Proctor, are a "SCAM" scene. The pressure is very intense, 
Students spend a significam amount or lime eating, as it is a ime to 
moet your friends and talk — a respite from a busy day. Butit 
seems thal meal times are among the worst for negative gender 
rclntions, Sox role stereotyping and sexual harassment, including 
jokes, comments, double standards, all happen blatantly in the 
ining halls, 


Athletics 

Parsioular mention was made by several students Lhat the athletic 
facilities, services, and policies are inequitably focused on men's 
sports needs. Students complained that they are uncomfortable with 
current arrangements which perpetuate the misconception that 
‘women are [ess capable and less deserving athletes than men, 


T agren that sie 
nacion i prosent campus, 
‘ut the ates of females at 
‘times toerne contribute fo 
goost fating beoson the 
sexs, When every ant afa. 
mate vaa be construe as 
‘sexi py women whe they 
don't agros, the male may no 
longer fect there ls a sense of 
equality present Tt works 
bo waya” 


-mate sophomore 


“People who are 
extreme radicals that Now 
cveryhing out af proportion 
Just to prave teir puint ask 
to be haraisedi” 


«male sophomore 


Survey Results 

Completed responses were returned from 118 male stadents and 
228 female students, The Committee evalaated the surveys in two- 
‘ways, First, the Committee mot as a whole and read representative 
surveys to gain a sense of the breadth of opinions and attitudes 
expressed by students towards gender issues. Subsoquently, che 
data were entered into computer and cataloged. 


T. Sexist Auides, Behaviors 
-A high percentage of mate and female student respondents wit- 
messed gouder inoquities a Middlebury. A smaller but significant 
percentage reported experiencing gender inequities. For feratle 
respondenls condescension, hostility, sexist Comments and back- 
Tush were most often experienced; for male respondents hostility 
and sexist comments were most often experienced. 


-funior and senior respondents (js) reported more sexist behavior 
than freshmen and sophomore respondents (1/3). Forty-seven per- 
Cent of the J/s female respondents reported having experienced 
‘condescension; 46% have experienced sexist comments and 35% 
have experienced hostility, OF the mute j/s respondents, 22% bavo 
Experienced sexist comments and I% have experienced hostility. 


-Among the respondents, 11% ofthe males and 8% of the females 
have considered leaving Middlebury because of sexism they fel. 


2, Sexuat Harassment 
“Bight percent of the male student respondents and 22% of the 
female student respondents reponced having experienced sexual 
harassment. Among the [/s respondents, 12% of the males and 284 
‘of the females reported having experienced sexual harassment at 
‘Middlebury. Jn reviewing the surveys, it was evident that a sub- 
stantially higher number of students had experienced harassment 
yel did not label she experience us soxued harassment 


“Less than one-half of the student respondents reported to be 
Knowledgeable abou! the channels for reporting harassment at 
Middlebury. Approximately one-quarter ofthe fs respondents and 
one-half of the j/x respondems were aware of formal channels for 
reporting, 


- Students were asked what types of harassment they have experi- 
enced on campus, Almost one-third of the female respondens 
‘indicated that thcy had been the target of malicious jokes shout 
their gender, or had gender slo directed at them; almost one-fifth 
of the mate respondents responded affirmatively to these experi- 
ences. (ver hall of the female respondents and most one-third of 
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the male respondents huve noticed graffiti directed at their gender 
Fourteen percent of the male respondents and thirty-seven percent 
of the female respondents responded that thoy have beer made to 
feel socially uncomfortable because of their gender. 


3. Sexual Assault * 

~Seventecn percent of the female respondents replied affirmatively 
to having been forced to engage in sexual activity aginst thee will 
‘while on a date. For junior and senior female respondents, this 
umber was 24%, whereas for freshmen and sophomore respon- 
denis, this number was 12%. One male respondent reported boing 
forced to engage in sexual activity while on a date 


~thinty-two percent of the female j/s respondents reported that they 
bave been involved in a coercive Sexual act which rested in their 
engaging in sex against their will (10% of feruale fs respondents). 
and 379% reported having been too intimidated to protest or stop 
the act (24% of female ffs respondents). 


-Almost no respondents reported having perpetrated unwanted 
sexual advances on others. 


-When respondents were asked: 1) have you ever coerced er 
pressured anyone into having sex against their will; 2) have you 


lave you witnessed or experienced this type of discrimination at Middlchury? 


So yes, male student respondents 
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Have you witnessed or experienced this type of discrimination at Middlebury? 


% yes, female student respondents 
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ever usod intimidation to induce someone into having vex with 
yow; 3) have you ever Forced aa acquaintance to have sex with you; 
‘or 4) have you ever forved a stranger to have sex with you, over 
975% of both female and male respondents answered no. 


4. Social Envtroamen 
-Slightly more than one half of the respondents agree that fratemi- 
Lies nre ihe center of social life on earnpus, Alusough mals and 
female respondents differ liide in their responses, junior and 
senior respondents were less in agreement (436) than were fresh- 
men and sophomores (59%). 


-When askod whether the fraternity system encourages the devel- 
opment of positive female-male relationships, only 23% of the 
respondents agreed; 33% of the male respondents and 18% of che 
‘female respondents, 


-Women respondents disagree that women are only interested in a 
one-nighu stand (125 agreed), as do men (21% agreed). However, 
56% of the female respondents and 45% of the male respondents 

‘agreed that too many men are ony interested in a one-night staad. 


-Wider publicity on policies and procedures reganting sexual 
Inarassment, stranger and acquaintance rape and sexual assuslt was 

considered by 545 of the male respondents and 63% of the lemale 
‘respondents to be a high priority for improving the environment for 
‘women at the College. 
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3. Academic Environment 

Two thid of the responding students indicat that Faculty arde- 
‘quately integrate topies relating to women or gender in their 
Courses and ensure that studvats recognize the contributions 
women have mide in their fields, Forty-six percent ofthe femule 
respondents and sixty-six percent of he male respondents foe] that 
{instructors include scloarship (lexts) by or about women. 


Twenty-five percent of ihe male respondents and 40% of the 
female respondents foci that female faculcy receive fess respect 
Ihon male faculty members, 


“Sume women are received ay leaders, others as mere faculiy 
members. T have not heard of one prominent woman faculty 
‘member ~ anty mate.” 

ferme freshman 


-When asked what means might be implemented tn improve the 
‘environment for women at the College, 46% of the female respon- 
ents and 29% ofthe male respondents placed as a high priority 
the expansion of tho Women’s Srudics Program, Similarly, 46% of 
the female respondents and 30% of he male respondens placed as 
a high priority an increase in the mimber of women faculty. 


“One of the reasons Fm à math major is the heavy concentration of 
women in the department. They are very supportive of women.” 
female senior 
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T. Attitudes and 
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inety-one staff members responded to the survey (67 
Females und 24 males), Although the nomber of sur- 
veys retuned by the staff was small the responses 
were concerning. 


‘Of the ninety-one respondents, 52% of the female respondents and 
33%; af the male staff respondent reported that they had witnessed 
“condescension” towards women (defined in the survey as “not 
taking women seriously"). This represented 43 out ofthe 91 staff 
members responding. With regard fo expericucing condescension, 
49% of the staff female respondeals, or 33 individual women, had 
‘experienced condescension based on gonder, No men reported this 
experience. 


‘With regard to sex role stereotyping (defined as “expectation of 
behavior that conforms to sex Tole stercotypes"), 44% of all sat 
respondents (41 individuals ot of 91 respondents) reported wit 
essing sex role stereotyping, and 29% reported personally experi- 
encing ie 27 individuals}. With regard 10 “imvisibifity (defined a5 
“the fattore to recognize the presence ceimponance of women and 
their contrihutlons, ie, male supervisors king ere for female 
‘works ideas or Work")."22 women, or 33% of the women re- 
spondents had witnessed this and the same number of women 
reported having experienced it 


‘With regard jo discrimination in awards, defined as “denial of 
advancement, honors, salary increases, oF other awards on uve busis 
of gender,” 24% of the staff fernnle respondents, or 16 individuals, 
reported that they had expetionced this form of discrimination 
based ou gender. 


Based on this survey, it is not possible to know if these percentages 
Are representative of the percentages in the total mamiber of staf at 
Ihis college, but we believe this is a question which roquires farther 
‘exploration, In the unlikely event that these are the only 43 indi- 
viduals on staff who have wimessed condescension towards 
women, or the only 33 women who have experienced il (or that 
‘only 41 individauls have wimeysed sex role stereotyping, ete.), 
these represent significant aumbers oF individuats and these issues 
Should be addressed, 


Itis he Cormminer's recommendation that the sanding Comunittee 
on Gender in consultation with the Staff Council, (see Recommen- 
dations), undertake 3 more comprehensive study of gender inqui- 
ties focused on staff in order to gain a more accurate appraisal of 
the extent of these problems and tue miriber of sta fP members af- 
Jeeted, 11 is the Committee's opinion, bused on the limited data 
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avaiable, that there arc very real problems and that subile behav- 
iors and events perpetuate inequalities for women holding staff po- 
sitions at Middlebury College. The magnitude of this problem 
nerds o be explored further. 


Other survey responses of particular concern were the following: 
12 indiviđuals (10 fenales and 2 males) reported that they bad 
been somually harassed at Middlebury College, OF those whe had 
‘pen harassed, only twe individens reported the harassment. Lass 
than one half of all staff respondents reported to be aware of the 
procedures through which sexual harussment can be reposted. 


Only 32% of al staff respondents viewed Middlebury as 329307- 
tive vë women, and 60% fe that the college was sensitive to 
women’s issues. Twenty-four individuals (19 women) reporod 
that they “were fearful to speak out about a job situation at Middle- 
bury Collage where they fest rhat women were being treated 
unfairly.” Of those who indicated they were earful ta speak ouk, 
they reported multiple reasons for thair fear: 


12 wore concerned that recommendations would be affected; 
13 wete concerned for their job; 
12 were concerned that Ley would get the “cold shoulder," 
8 were wongerned that they woukl be harassed; 
16 wore conectaed that Geir “life would be made more difficult.” 


Nineteen individuals reported thac they had considered lewving 

their job because al how they were Leated as a man/woman (5 mca 
and 14 women), Fifteen individals responded that they knew 
poople who had left Middlebury because of sexism. Wich regard to 
preferential wearmenr, 44 felt that the administration gives prefer- 
ential meatment so man (39 women, 5 men). 


‘Those responses are sighiticaut, concerning and nocd to be ad- 
dressed. Icis the Gender Conmmitae’s recommendation that ell 
stuff employees in supervisory positions participate i onë g 
‘education session on sexism in the workplace and receive corapre- 
hensive tining on sexul harassment, This tuining on sexual 
harassment needs ro include: 1} a segment on intervention for a 
situation whorein sexual harassment îs ovsumring; 2) reporting ait 
referral options in sexual harassment situations; and 3) libility 
issues, This Commitco further rovonsaends the establishment of 
ongoing gulreach educational programs on sexual harassment and, 
sexism ia the workplace for all sit? members at the College. 
These sessions should be practical and vomprehensive in nalure, 
and incide specific information ou what sexnal harassment is, 
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‘options of handling a complaint, reporting procedures and supper 
services available, 


‘Other staff concerns which commonly appeared in anecdotal infor- 
mation and comments included: the extensive amount of overtime 
staff are required to work and she conflict this creates regarding 
amily and personal obligations and the expense incurred for 
paying for child care during hours beyond 8 a.m-5 pw; the need 
for affordable child care for staff, especially for sti at tie lower 
end of tha pay scale; the desire For flex-time, some stating that they 
could accomplish their job with Less personal stress and conflict 
wiih family obligations and less overtime if given the option of 
Alex-time.5 


"Middlebury College is a very hard place to be if you are a woman. 
T personally know of three highly talented, dedicated female mem- 
hers of the professional aff - realty outstanding — who have left 
Decanse of sexism. In one cave the administration knew of the 
problems and even acknowledged to the waman thas her com- 
plains were justified, yes the College didn’t step fn, She evenit- 
alty left and became the head of he same type of department ar 
‘another prestigious college. She was also given a prestigious 
‘award at rhat institution after her frst year there for her manage- 
ment skills. Middlebury was willing to sacrifice her obviously 
Superior talents rather than upset she "old Boy's network” by con 
fronting her mate supervisor. That's typica! around here! T also 
think studens were really cheated. They no longer have access to 
her as a resource here because it was more important for the ad- 
-ninisiration to protect an "old boy." 

~fomale siat 
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IIL Attitudes and 
Behaviors of 
Faculty Towards 
Gender 
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'n 1990, there wre 220 faculty members at Middlebury Coltege 
The ratio of male faculty to female faculty is 25:1, A review 
oF male and female faculty by rank in 1990, and five and ten 


years ago shows the following: 
Categury 8990 B485 7980 
Tonal Faculty 20 m6 
Male Faculty 157 w o 
Female Faculty 6 5% 
Professors, Male o os 
Professors, Femte 7 5 2 
Associate Professor, Male 3 3o å s 
Associate Professor, Female 5 5 4 
Assistant Professor, Male 4s “o s 
Assistant Professor, Female 28 16 13 
Insoy/Lecturer, Male 20 wD 
Inste(Locuuter, Female 2 won 


‘Thore is a notable incressc in the representation of women on the 
Fxculty over the past wen yeurs, The ten years between 79-80 and 
89-90 saw almost a doubling of women on the faculty with the 
greatest numerical gins made at the assistant professor evel, 


Thore are fewer women to hold the rank of associate professor in 
89-90 han would be predicted based on the progressive moverent 
of faculty from the assistant professor to associate professor ranks. 
Although it is not possible to quantistively deseribe the progress 
‘af Faculty from one rank to the next, becanse the data do noc alow 
for che chronological tracking and review schedule of cach faculty 
‘member, and oiher variables including the voluntary departure of 
faculty, including retirement, the advancement of women can be 
‘compared with that of men most Accurately adhe assistant-assaci- 
ate bridge, ‘The data presented suggest that the progression of 
women through the academie ranks does not mich thar attsined by 
thoir male counterparts. For example, comparing the progression of 
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women [tora the assistant professor rank in 79-80 (13) to the 
associate professor rank in 84-85 (9), a tatio of 0.32 result, Far 
‘men the comparablo rio is 0.48, For the subsequent five ycar 
period (84-85 vs. 89-8) the ratios are remarkably consistent, 0.31 
for women, aud 0.52 for men. Though these ratios cannot be de- 
Ged os "promotional correlation” or some such tem and, henée, 
inean nothing as discreet units, hèy do suggest a8 womparative 
ratiog that women do not progress through the academic rinks 
‘omparably w men. Ic should not be concluded that men are pro- 
moted at arate higher than women. The data do not prove or 
disprove this. Such a conclusion could not be drawa without sig 
nificant additional study, which is beyond the realm of this canrenit- 
toe, The ratio is simply nsed to illustrate the fact that che progres: 
sion of women through the academic ranks does nor match that of 
thelr mate counterparts. The Committee recommends tat che 
Faculty Council review information avaitabte Lo them, in order o 
‘understand and, hopefully, address this. 


"The Committee focused its ovalvation of gender issues within she 
faculty on the responses received from the “Survey of Faculty.” OF 
the thirty-four responses received feom questionnaires mailed to 
osle Faculty, eighueen were from junior Faculty and sixtecn were 
from senior fuculty, Twenty-seven surveys were reurmed from 
Female facubty. Five responses wore received from senior faculcy 
and twenty-two responses fram junior faculty. 


The attitudes expressed by faculty towards gender issnes, and in 
fact towards the survey itself, ranged from enthusiasta to tnulevo- 
Tenge, The Committee evaluated the surveys in lwo ways. Fst, tke 
Committee met as aà whole and read representative survey's to paini 
sense of the breadth of opinions and atitudes cowards gender 
issues, Subsequently the data were entered into a computer and 
cualoged. 


‘The numerical data were evaluated by the Committee to provide a 
sense of important quantitative comparisons about atitudcs and 
behaviors inwards gender issues, and w confirm or refute impres- 
sions formed by the Corumittes of general attitudes as expressed ic 
veilwea comments, The Conmilles was able to draw Wree general 
‘conclusions from its review, 
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1, There exist at Middlebury behaviors wod attitudes that perpetuate 
gender inequities for women. This is recognized by bath make and 


female respondents 
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Have you ever been reluctant to speak out about gender inequity? Iso, why? 
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3. Middlebury College is seen by the majority 


of male faculty 


respondents (79%) as sensitive to women: only 24% of the female 
faculty respondents agree. For both male and female respordents, 
tenured faculty members were more likely 1o agree than were 


intenured faculty members, 


"F have found! the roles of a faculty member a Middlebury to 
require an almasi impossible juggling act involving commitment to 
ctassroom and individual work with studens, pressure 10 be a 
productive scholar in the outside world, such era-classroom 
demands as aie afternoon and vacation time meetings, weekend 
Colteye events, und auialnistrative duties requested well before one 
receives tenure, All ofthese can be fulfilled and indeed only at the 
‘expense of time and attention for one's spouse, one's children, and 
indeed aneself (you ask about personai needs -- 1 arm not even sure 
‘any more what my personal needs might be, they have heen s 
displaced by the stressful confunctlon of other demands in my ife 
‘aver she past wo decades)... am writing from a mate perspec 
tve. I can only Imagine how much more dificult the juzgting, 
compromisas, gulli and tenstons must be for my female colleagues, 
and even more for thase who are single parents, At the same time, 
1 do not feet that this is so much a problem of traditional sex rates 
today as tt is a problem for anyone who is trying to sustain both 
career and family in a framework of relative equality herzen 
spouses.” 

-mals faculty 


a 


Epilogue 
— 


T he Counseling and Human Relations Center 1 have 

worked with a number of students whose issues have 

to do with individual differences aud diversity. I 

work with students who, because of feelings regarding 
their individual differcaces oF “minority starus (be it ace, religion, 
national origin, socio-economic status, physical disabilities, sexual 
riemaion, gender, et.)," have fell a need w seek support. Many 
of these students contact our staff secking the confidentiality and 
privacy which we afford because they have not fat safe ia asking 
for support from) the College commanity in general. They have 
perceived the commoniry as being generally lacking in awareness 
and sensitivity oc as being non-supportive or, in some instances, as 
being hostile regarding their pariculariscwe or “individual differ. 


“These students have sometimes been the viens of overt stere- 
Dopping, prejudice, ridioule or abuse, Others have not been overtly 
victimized, but have felt the effects of covert stereotyping, etc. Sd 
others whose individual difference is “invisible (such as a man or a 
‘woman witi a feminist political sumnce, a particular religious affili- 
arion, an “invsihie” physical disability, or a homosexual or bisex- 
val orientation, ete.)" fear they will be victimized if they alow 
thie “individual difTerenee” wo be known. 


In my clinical work T have encountered the effects this lack of 
vnderstanding, tolerance and appreciation of differences can have 
an sudents. Obviously, there is a range of efforts varying in 
intensity, The more common effects 1 see are feelings of isclarion 
and of not belonging, and feeling dineounted und lacking signifi 
cance. Students often express feclings of not being a full, accepta] 
‘or valued member of our community. For soune students there is 
(understandably) a significant amount of frustation, anger, priet, 

‘ety and, in some cases, depression connected with the isolation 
and discounting they experience here at Middlebury, The lack of | 
acceptance these students experience in our community can huve 
the effect of making self-acceptance and sel¥-apprecistion more 
difficult, Individuals dealing with these pressures and issues offen, 
demonstrate fow self-esteera ond « devaluing of self. As a result, 
‘hey may underostimate personal capabilities wnd disconnt persanal 
achicvements and, ia some instances, these individuals hack OFF 
from opportunities or challenges they are capable of engaging and 
mastering. When this occurs, in my opinion personal growth is 
‘compromised. It is obvious that when the result of this lack of 
accepiance” in our community results in an individual’ s devaluing 
vf self and discounting of personal capabilities and achievement 
potendst, bath the individual and the cemunraity suffer 


Some students, as a result of this lack of community acceptance 
and belonging, demonstrate difficulties in areas af emotional 
imimacy and rast relationships, They sometimes also experi- 
snc a lack of a sense of personal power and control over Their 
Tises 


Th regard to gender and scx roles specifically, in addition to che 
consequences Thave already metinned, there are men în our 
vommunity who have felt “pressured” into sox role steroorypical 
ehavioss which have been very unvomfovlable and, in Tact, in| 
some instances have affccted self-esteem and 4 sense of personal 
integrity. ‘These men have yielded to pressure because of fear af 
being ostracized, 


1 believe that itis also imponaal for our community to realize that 
reseaich indicates that rigid sex role stereotypes are linked with 
alcohol abuse and eating disorders ax well, Thess are problems 
‘which affect a significant number of our students. In addition, one 
recent piece of national research indicated Ihat a significant pro- 
portion of suicide attempts among adolescents involves concerns 
‘over sexuality and sexual orientadon. We must not ignore this, 


“The effects of sexism and sex tole stereotyping and the devaluing 
of diversity in our community is, from my clinical perspective, 
very sigailicamt This importan ihal we understand that sexismo and 
gender issues need to be seen as community issues, We all need w 
be involved in addressing these issues and finding solutions to 
these problems. 


These tre not just issues for the Gender Commitlee or the Counsel 
ing Office or the Human Relations Conamities to be concemed 
with or actively involved in addressing, There must be a cumit- 
niy response which involves aff of us, tastecs, administrators, 
faculty, staff and students working together on resolving these 


Yonna MoShane 
Assistant Diroctor and Health Educator 
‘Comscling and Human Relations Center 


Recommend: 
—— 


1. A sanding committee (Commitee on Gender Issues) should be 
formed to address gender isses at Middlebury. The committer 
should draw its mernbers from the Faculty, stafT und student body, 
and onsere conrinuity by carrying over at least two of its members 
each year, 


2, In consultation with the Staff Council, the Committee on Gen- 
‘der Tsguen should undertake 2 more comprehensive suuly of gender 
incquitics in order to gain a more accurate appraisal ofthe extent 
fof these problems and the number of staff members affected, 


3. The Committee on Gender Issues should share with the Faculty 
Council the conocrns mised within the current report that suggest 
ineqoitable progression of women faculty through the academic 
ranks, and request that the Faculty Council review information 
available to them, including interviews with faculty who have 
sought voluntary departure, to determine why women da not 
progrese through the academie ranks equally to mcn. 


4, The Commitice on Gendor Issues should share with the Provost 
and Treasurers office the concesns raised by staff respondents 
who perceive that the number of women in supervisory positions 
ìs low aad that inequitable statns aad pay is given for women and. 
men in comparable positions. The Treasurer's office should 
analyze salary scales by sex to determine whether gender inasi- 
fics exist, and report the results annually to ihe President's Staff, 
We strongly encourage the Administradon to honor the segment of 
the Stalf Couneil’s Constitulion under Duties of the Officers which 
states that on a yearly basis the Staff Council President will review 
the staff salary and benefit structure, 


5. Ths consultants hired by the College to implement aff job 
Classifications should ensure gener equity in so dving, Theit 
mechanism for assuring gender equity should be reported to Statt 
Council, President's Staff and the Committee on Gender Issues, 


$, The Dean of the College should undertake an evaluation of all 
athletic and recreational facilities, programs, policies und xervioes 
‘every three years to ensure compliance with Tide LX legislation 
and to-cnsure gender oquity. 


7. Work to make the College more competitive and atractive as an 
‘employer by supporting a safe, reliuble and affordable child care 
facility for children of faculty and staff. The options prepared by 
the Committee on Child Care should be considered in the ongoing 
‘valuation ofthis need. 


8, All staff employees in supervisory positions should be availed of 
‘one general education session on sexism inthe workplace and a 
‘comprehensive taining session on sexual harassment, The Com- 
mitte recommends the establishment of ongoing outreach educa- 
tional programs on sexua! harassmeni and sexism in dhe workplace 
For all salf members at the College. These sessions should include 
information on options for handling a voraplsin, reporting proce- 
dures and support seevios available. 


9. Investigate the need for Nex-tims among full-time employees of 
the Colloge, in order roduc overtime hours and the vonflict with 
family chligations. 


10. Middtebury should suppor programs in gendar education for 
faculty. In particular: 

a Further develop the Women’s Studies Program. 

b. Facourage “mainstreaming” throngh faculty developmen 
workshops focused on inegrating material lating to gender into 
he curriculum. 

1, Enact hose recommendations applicable to sexist found in 
the Minority Advisory Workshop Recommendations (October 
1988) regarding Faculty and Staft Development (p. 4): 

“$. Devclop programs and strategies to involve all acuity 
menibers in issues of racism and sexism. 
© Faculty meetings and discussions 
* Workshops and seminars 
* Discuss building participation in these programs 
into the temure/promorion process 
ü, Provide resources and üre for faculty to evaluate the 
certicplom in the context of racism and sexism; and ip revise 
courses and design now ones to incorporate the experiences und 
cultores of minority sindents.” 


AL, Establish a Women’s Canter that will serve as a permanent 
lace for the meetings of the Women's Union, as well as othicr 
‘women’s groups end other groups interested in human issues: 


12. Strongthen and expand existing educational programs for 
students directed a 

a alcohol abuses and 

b. sexual abuse and barassment, 
These need o he planned into the responsibilities of an appropriate 
employce with appropriate release time froma other responsibilities, 
and should be accompanied by a beriget which il allow for 
broxder education of the student eomnmimity. 


13, Support the majority recommendations of ihe Report of the 
‘Task Force on Student Sovia Life and work with all possible 
speed towards ensuring gender equity in all residence halls, social 
fucTtiog and studert programming. 


14, Inclade workshops and other eduearional programs addressing 
issues of gender and sexism as parl of freshman orientation, and as 
pire of ruining for student leaders. This needs 10 be planned ioio 

the responsibilities of an appropriate employee, with refeage time 

from other responsiti 
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WEEA). 


Culley, Margo, ond Catherine Portuges, eds, Gendered Subjects: 
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Daters Bill of Rights, Dartmouth College, 
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1975. 


all, Roberta M., with Bernice R. Sandler. “The Classroom 
Climate: A Chilly One for Women’ available from Project on the 
Status and Education of Women, Association of American Col- 
Teges, Washington, DC 20009, 1982 (Research documenting dif- 
ferences in treatment of male and fomale undergradustes; recom- 
mends inverventions for administrayes, ushers, students). 


Hal, Roberta, “Women Winners” available feon the Project on 
the Status and Education of Women, Association of American 
Colleges, 1814 R Street, NW, Washington, DC 20009, 1982 
Ganalyses prizes, celebrations, grants and other recoguition Cor 
‘women students and faculty as important clements of institutional 
seing). 


Jenkins, Mercilee. Removing Bian: Guidelines for Student-Fac- 
dey Communication, avilable from Speech Commonication Asso- 
ciation, 5105 Backlick Road, Annandale, VA 22003, 1983 (Helps 
teachers to identify bias and to develop strategies for overcoraing 
iL Includes a self-evaluation questionnaire for teachers and a 
stadent perveption questionnaire). 


‘Kimmel, Michael, ed. Changing Men: New Directions in Re- 
search on Men and Masculinity. Newbury Patk, California: Sage 
Publications, Inc., 1987. 


Krupnik, Catherine G. “Women and Men in the Classroom: 
Inequality and Tes Remedies,” in On Teaching and Learning: The 
Journal of the Harvard-Danforth Center, (May 1985), pp. 18-26. 


Lee, Rhonda, ed. Guide so Nonsexist Language and Visuals, 
available from University of Wisconsin-Extension, 432 North Lake 
‘Steet, Madison, W1 53706, 1985 (AAC guide is excerpted from. 
this publication}. 


Lovett, Dorothy J. "A Job Too Welt Done?" CWB January/ebru- 
aty 1999, p3. 


McDonald, Margie and Suzanne Wintsch (Middlebury '87), "Body 
Scan.” 


‘Metntosh, Peggy, Ph.D. "Fecling Like a Fraud." Stone Center 
Working Paper No. 18, Wellesley, Massachusetts 


Pieck, Joseph and Sawyer, Jack. Men and Mascuttniry. Engle- 
wood Clits, N.fs Prentice-Hall, Inc., 1974. 


Publications of Dartmouth College, including Women's Events 
Calendars and pamphlets ontitlcd: The Dartmouth College 
‘Women's Resource Center, Party Planning and Party Monitors, 
Helping a Friend Who Has Suffered Rape or Sexual Assault, 
Alcohol Use and Health Risks, Sexual Harassment: A Problem 
‘You Can Do Something About, Women's Health Care, Affirmative 
‘Action and Equal Opportunity. 


‘Recommendations from the Minority Advisory Workshop, Octo 
ber 1988, 


Sabo, Donald F. and Runfola, Ross. Jock: Sports and Male 
Identity. Eaglewood Cutts, N.J.: Prentice-Hall, Ino. 1980. 


Nadker, Myra P. and David M. Sadker. Sex Equity Handbook for 
Schools, New York: “Longman, 1982 (Focuses oa elementary 
‘heough bighschools, reviews research about impact of sex stero 
‘typing on bath sexes, and shows how 19 palate textbooks and 
teacher student interactions for sex bias. Includes strategies for 
chungo aud a resource directory for sex equity). 


‘Schuster and Van Dyne, Selected Bibliography for Integrating 
Research on Women's Experience in the Liberal Arts Curriculum, 
fifth edition, 1986, 


Staples, Robert, Black Masculinity: The Black Male’s Role in 
Americus Society. San Fransisco: The Black Scholar Press, 1982, 


"The Report of the Task Foroe on Student Social Life, November 
1989, 


"Toward Equity: The Final Report ofthe Task Force on the Stans 
of Women,” University of Virginia, April 1988. 


Where Are 
‘We Now? 
Self-evaluation 
of Institutional 
Diversity and 
Gender Equity 


1. Whar is the proportion of majority snd minority culture 
students in classes youto teaching now? What cultures do they 
represen? How much do you know about thcir ultra valucs? 
(stereoepes, whan they tell me) 


2. How docs the curriculum at your schoo! represent the 
‘experiences of women past and present, how does it represeat 
‘cultral and racial diversity? (rarely in the clasemnom or text- 
books? bette in some ficlds than others? curriculum is as inclu- 
sive us we want it tu be) 


2, Who is expected to teach ubout women, about racial and 
ethnic diversity -- women if they want to? minority students? 
minority faculty members? residence counselors? where do 
students find out about culna] diversity -- insidis or oulside the 
classroom? 


4, What connections are there between residential fife, extra- 
curricular activities, and the curriculum? How do the cetebrations 
and traditions of your school represent non-white, non-western, 
non-Christian values (litle sttention paid? somewhat? do we want 
to 


5. How would you describe the social and learning climate 
for aminority suden al your school? (comforuble’ tolerated? 
feels invisible?) 


6. Is there a special effort at "minority recruitment,” minor- 
ity retention?” What could teachers und stuff do toward minority 
retention of rexchers and students at your school? 


7. Where ate majority woran and minority women and men 
present in the faculty and staf at your school and in what propor- 
tions: administrators? teachers? coaches? secretarin staff? 
maintenance staff? trustees? 


8. Do women faculty members have leadership Toles? Do 
minority men faculty members? Does the patera of life at your 
schoo] mike heavier demands on single women? married men? 
Do women assume some responsibilities more than men? Docs the 
social life isolate some people more than others? 


prepared by Marilyn Schuster and Susan Van Dyne, Smith College 


Amnis T 


Tie Current Vermont Statute 
Chapter 72. Sexual Assault 
SECTION 


2051, 1efinitons 
3252. Serusl sss, 

3253. Agprvated sen avant 
3234. Taal Proesa: 

3255. Evidee 


General amonåmeor relating t sexual assault. IORI, No. 1 (Sp, So. 14, etë. July Y7, 1981, provided: 
"The sniry revisio cron i directed to ravis Vernen sais i deke The wer “rape” and iosent ae 
wont cual tel insofar as tat eonsracton is constent with The intent of chapler 12 of Tide 13 [ihi char- 
te” 

Applicability of chaise. 1977, Wo, 51 ## 23, prow ied hat Tl chapter shall apply to acts committed en ar 
aer July 1, 1977, und that ats commited priar to Saly L, 1977, shall Pe subject to resection pursuant to chapter 
‘Tel ttle. 


Ti 3051 
3251, Definitions. 
As ed indi chante 


(0) A *seruul aci" means condbet betwen persons consisting cf oootact Hesse ehe penis and vals, the 
peri od the awe, ie mouth the ponis, be ols and tbe vulva, or any asi, however Sight, by un ast 
‘ta person's body or toy objec ineo de pel ur anal openiag of sooter, 

12) "Sen conduci” means aay contol ur behave teluing va sexual tiie of he complaining wis, 
“inetd but mos Liked ro prior capear Of sexuat acts, uso of comracopelaes, lv arangement and mre of 
Tsing, 

TR) "Corson? meane reds or actiona hy a person indiesiing a votumiary agreement un engage sora atng 

ÑA) “Serions bodily injury” means bel injury which creas s substandi rae nf dcach ne Which canse 
serio, peoninoent distignremet, or pratracted lows or Impairment ef the Function of any bodily ember or organ. 
‘Added 1977, No, S1, 8 Tama 1983, No. 83, 

1985 amendimin, Subivisio (1: Dolciod "oher da he Ginger" Following “body”, 

1. Cited. Cita in Sit v. Bay (1984) 44 VTA, 473 A 1043. 


3252. Sema abide 


A persun wu engages in u seoul act wtih another persen ae 
(Complete oie persen 1o pega in a seal act 

(4) Walkout bs consoni of thes other personi ot 

(Th By aeenining a conc tbe oiher persons or 

(CS By placing Ih erher person in feae 1al amy person wil be binned eines 


(2) Has any sbotally te ability of the adier pene appraise or cmaru coc by susan, 
or employing deogs or inunacams wheat the nosed oe agaist tbe wil ol ti vihor përson; ur 


YOY he other perso IS umer de uge of 1E, escept wher the parsons ure riod yen: oiher and Ue seno 
acts consensual; 


Sal be unprimed fur no more dan 20 years, or lined aot more thun SHAKKIA or both. - Add 1577, No. 
S14 K ameated 1985, No. 83,42. 


1985 anonknen, Deleted “ther than a spouse” preceding “ana” in he introductory paragraph and substi- 
late “except” whero Ine parsons are amid ta coch otber and the aaa ats consenmal” “and they are at 
roared io cach other following "16" insu, 3). 


E 


Cross referees. Andi af ou of court satamentsaf ehlden ten yoss af sge or ander ho are 
victims uf seznal offenses or delinquent acis, sce Ruki, Vornont Rules of Eviencs. 


"Adsl ot esinony recorded or aevied fror outide coutona of minar vieme of seroaoersey 
‘or dsingnens ae, soc ako 807, Vermont ales of Evidence. 

‘Annainamsteofgnrdians ad Im for mince victims of serail ollewes ue delingueta as, see Kulo 44-1. 
ormon Rules ef Crt] Prod. 

Notification of defendant of isnt to ofr hearsay siarement af minor victim of sexual once or delinquent 
act, soo Role 26, Vn Rules of Criminal Proscar 

“Taking of dopesiins of children 12 years of age or under who are victims of sexu! offenses or delinyuent 
cts sce Rok 15h Vermon Res of Criminal Procedure: 

1/2. Crnemesinn. Clear legs imeat Dod this secon is that he criminal ture of de conduct semis 
from the aggressive wollen of te sanctiy of tha haman Ply andthe casement destucton of Ue via cle 
‘woe and Rison ah intent is inerant opoo supreme court o avoid acoascton of te sexual assault alle 
hish wouid increase die quanti ef prot ncoessary to establish he physi uct of vialanioa alesse by Lie 
Sauino, Sura v. Toum (1980) 139 Vt 14,121 A24 1281. 


1, Contr, Mean tox judgment of scania] am tw connec of amu asit boold have been gan wiere 
rod not stabih tho coment pë contact. Siats Y. Primo (1979) 137 Ve 40,405 A 20270, 


2, Nomsponse, Bement or arenal sarani, dhat vieio nat he spouse of defendunt, ouid be vetshtished by 
visien” estinm hac assaiant was a strangar 1o har, snd by examination and cost craination tending 10 
wali ack ofa marind relationship. Siste v. LaRose (1979) T37 V S31, 408 ADU ES). 


3. Lewerlfenses, Simple esl eau yaoa of bly injury oran alemp io cose bodily injury, an 
ome not eal am clement o] sual atau aways neoenarily included in he elements of sexual 
Satane thaesfore, one charged wih sora asnan ia oot nad ta 2 jary inerton on simple senal, Sev 
Bouro (181 19 VE 14,421 A 24 1281 


$a, Method of conmigo, Whero prior to defends Wal foc aon sexual asan Acendact 
Iga a motion te specify the change and farang be prosceute' nitten atta ato was prococdog ander 
tslececn (1) of tis scion defense counsel indicated is satisfaction and proecesd without asin tion 
re require ie sta spect whether th infomation charged Jefendant wah lain sobvasicn (1) (A), 01) (B) 
‘ar 1) (C,sinesevidace preseated hy bath sides at uial conjoined witht objection 10 al tree substan he 
our’ insmuodors ta tae Jary change te subdivisions ân tbe disulive a sbsanily ns ryueste by Ulen 
‘aot defencan: did nut bjt w the insituetion or reqs ational or eli insuctons, subdivisions (1) (8), 
Z CAI and 41) (C) were wot separare erines a deewtamn chained, bt aiet separe ways by wich ibe singa 
Memos a6 (arth nsuboeton (7) ould be caved, and even iË he jury singled out one af te subdivisions atd 
Tense ie wesc un thar eve alone, defendam was no prejudiced because he was convicted of coe offense, a 
vinai of subsection (1), un Lit evidence wos sirang on ali tree subdivisioas, any errar vesuldag ro Cue 107 
Spevy the metbu by whch te offense was conus bardess Siate v. Nast (1994) 14 Vi. 427,479 820 
Be 


4, Chad. Chod in Sita v- Roy (1981) 140 Vi, 219, 436 A.26 1060; St, Patan (1981) 10 Yt 861,438 
‘Aa ih: Stato. Besins (IBRI) a Vd, 430 A.24 Pis Siate v. Shark (1982) 19 Vt. 523, 490 A24 1739; 
Stas v. Omoran (1982) 142 Ve 99, 43 A. 303: Siate V, nig (1982) 142 V 202, 433 A 24 42; Siara v, Towne 
(GMD) 142 YL 2AL, 453 A24 1133; Sare v. Dab 19RD) 142 VU 301, 457 A ZA 62; Siate v, Kere C1998) HAA Yt 
591, 470 A-2 STO; Sone v, Bailey (1968) 144 Vt Mb, 475 A24 1045: Lo re Bondy (194) 144 Vi, 404,377 AA 
SBC Siate v. Rice (1984) Hs Yi 23,483 A.24 248; Senex, Smith (1944) 145 VE V22, 443 A 2d 12A. 


23253, aggravate sexul ussat 


A person who violates secon 3252 of thia title aod causes he ocher porso serious bodily injury shall bx. 
imprisoned foe aot sore tam 25 yeas, ur ned ot more thun 513.000), ar eth- Addad 1977, N, S1, 1 


Cross melerences. Admissibility of oat ot evant statements of ein ten years of ago or vader wbo a 
vicnirns of sexu ollenses or delinquent ari sce Rule Aa, Vermont Ries at Fvidence, 

‘Aliusniblis of wendon recorded ar relevisc from ovside courtroom of minor victims at sexe olfenses 
ur uelincoent ucts, ee Rule TT, Verme Rolas of Evidence, 

-Appouruent of guardians wd ica for minor victims Aë aoa offenses or delingen acts, see Rule 4.1, 
Veemon sof Criminal raced. 

Nonficarion of deena of intent to ofer hearsay statement of minor vietin uf sexual offense or delinquent 
se soe Ruke 26, Vermunt Rakes of Criminal Poca 


Taking of dopostions of children 12 yours of agp or unde who are vierima of sone offense or delinquent 
sets, see Pale 150), Vermont Rules af rimina Prope. 


3254. Teil raced 


Tn a yrosectin for a crime define io this chapter: 
41) Lock of consent maş te shown without roo of lace 

©) A person shall be Semed to have ated without the ronset et he albu perso whee te see 

48) Kove that be other persan is mentally inp of understanding Te nate of Ue See at of 

(3) Kons hate otter erson is ao physically capable of rosisting, or dasini consan i. hs sewau at 


KC) Knows hath onher person is unaware that a sonal aee is Ting somite. - Added 1977, No. 51, # L. 
F255, Evidence 
(4 in a prosecusva for a crine dene in ttis caper 


1) Neier opinio evidenca of, nor avidence of iha seputstion of the eomplaiing wimcss" sual cone 
shalt admit 

{@) Fidene shall he ered air e for aH other eriinal fens and sioa comubosivewsidence 
‘stetafoe set Forth by case ast regarding rape stall mo Tanger Pe ruc. 

(@) Bvidece st prior seza] caoduct of the compuining wimess shull aot be nit provide, however, 
‘yee bears om the credibility of he complaining witness or is rastera 1a u fuc a sue a is pects vidue 
Uubeighs S private barat, tbe court may ae 


A) Evidence af the complaining wits” past sexual conduct witi the defendant 

{B} Evidence of specie sunces al he cbnlaiiog witness” sual voodi sowing Lie source ol ucisa c 
seo, pregoane y or disease: 

(Ò Bvileace of specific insnnces of Ibe cumplnining writes past ub allegations of violarions of dhis 
etaper, 

TCO) Lo a resection Jar crime detine his chapter, iTA delendam proposes 1o oller evidence descrie in 
subscrit (A) CI) of as cecton, Me defenda sll péar te he nweduct al such evidence ie ton noice of 
Jeu unis Uet evdeuoe an Ue court sal order an in samera beard we a» eisena hs admis AIT 
tljetans lo mori, ced ar probative va sal sod oe he eka by The presser Thein 
faoera Rearing, nd > court shall rule onthe ehoction Erith and priar the wing oy oer evince. = 
‘Aided 197, No. 51, #1 


CCooscrefeencet. Admisity nf not of cow statement of children tn yer a aye or nde wb ae 
victims of sexual offenses or delinquent arts, see Rae Sta, Vermont Rules of Evidence. 

“Adnisihlis cf estoxmny recorded or tlovited frm ewido towrtroem of mince victims of sx ofenses 
or dstinyuern aris se Rule 807, Vermon Roles of Evidence 

‘Sppainimencotguardime wl item Ter moar vos o semua otfenses or delinquent acle, see Rule 48.1, 
Vennoot Rules ot Cran Procede. 

‘Noilicuon of delenia of intent wouter ararsay sstemnont ot mone victim of sexual uiterse or deyor 
act, see Rule 26, Vermont Rukes of Comin Procatures, 

"Taking ot depts af children L2 year of age or unde who aeo victims ot senad offeose or delinqucnt 
sta, see Rule 15), Vermont Rulos of Criminal Proocdare. 

1. Conapuction. Tis sation ito application of thc gcneral rule that past conduct it ak wdmissible to prove 
present conluct ie the specitie ancumstances of rape, whare the “privatn character” of the past real conduct 
Fespunsibe fur tbe baren, euch ase tangere of unfair rejuice, confusion of hs sans, misleading dhe Jory, or 
‘ig be cout a collateral ines, which would result iF auch evidence were afd. State Y Patoaude (TRH, 
TO VL 361, G8 A 20 402, 

"The “palvata characte” es eas subeeeiiun (8) (3) of dis seaun is asperilie application of tis 
genom tet af gal leran, iÀ. 

"The “private charactor" test for serua] assault cases, ve forth ia subsectiem 0) (3) afte sectio, js stony: 
‘mons wh he radirional ts for legal elevano amici gonoraliy ia eal amu ivib Wit, 

È. Purpose. This section st Vermont's el ass et represonrs an cap Iegislarive desi 1 clini- 
sue ial puctcce ander the Faroe rape la sath eeriely faa socal ial ore ine eosin 
af sex cgimas. Sites Palaaide (1981) 140 VE. 361, 438 A 20 412. 

‘Ts legisla In onata this se, jected de mer view Lhat in rape, unlike al obor areas the Taw 
ras acte prove the eabonee of corrupt mind which focus wiles womale consent vm ull caso. TÀ. 

In enacting this aceton, he ease crest the ety nf he judicial system by exctoing wero 


» 


evidence, imersas the ounber nt rapes sally reported und orade it Jess kel sat bight snlamesary informa- 
Tou wr aod cuooecon Wo Une sues al would bring abaut amarante uous. Td, 

“Among te purposes expressly given by the fegislauune for cracdog tis section was to protect viclis fram an 
inquisition inta ee gast Perua conduct aed To raat past conduct evidance lonny, aor it rapa carn 

jan generally, an Bon Neo purpose were else ia the Iesi mandatz by ection (Co sedon, 

‘quiring rhat wobatve vaine be weighed against the “private curser af ha evict. Td 

‘3. Generally. This section stamlardines he law af evidence, bringing thease wavering the admiusihility of 
Jost act evidence ia rape tanes inta conformity with de evidentiary miks in efect far Tbe rest aE the Iaw. Ste Y. 
Patande (1981) 140 Vt 361, 438 A 24 402 

"4. Argument of roscutr. 16 prosecutions for secu asui, trial cost ot ein alloning the prosecn- 
toxin nal argument to tbe Jury © omane on dependants tau tb rebat evideace odlersd by state M The el 
Ta ooe ofthe complaining witnesses burl BOL ever bad priar ena iiber Ourse witi any of Uhe defendemis, ee 
ited aay of them, or even kau wl tbey were, sie is wi Ke purview of is setiem for the coun tu lot 
evidence at specific instances ct de complaining witness pust sexual conduct ith the defeans, or eitir of 
‘onan the ul judge ud ia ruo way precluded the defendants fem uttering evidence of prior seam conduct of 
Ui peosecoing witness wah either of een they id any such ovirience. Siats Y, Painaude (IORI) 140 Ve 381, 
ERA za, 

5. Cied, Cited in Stare v, Beving (981) 140 VE 415,439 4.24271 


Law Review Commentarice 


 Exetusion of evince of victim e uous, se 1 VEL. Rev. 215 (1976), 


